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Are you aware of the
employment tribunal
compensation increases
coming into force
next month?
Whilst there are reports of 60% fall in employment tribunal claims
being brought by employees following the 2013 regulations, there
are the following increases in compensation limits coming into
effect from 6 April 2017 which employers should be aware of going
forward:
•

Increase from £479 to £489 cap on weekly pay for the purpose
of calculating statutory redundancy pay and the basic award for
unfair dismissal.

•

The limit on compensation for unfair dismissal claims sees a
0.98% increase to £80,541.

•

Where employees are laid off the guaranteed pay is to be
increased from £26 to £27 per day for the first 5 days (in any 3
month period) increasing the maximum to £135 per week.
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!
KEY CHANGE
TO NOTE:
The National
Living Wage
sees its first
increase since
its introduction
last year,
rising to £7.50
per hour for
employees
aged 25 and
over.

Just bought a practice and offered
a job to a new employee?
A point which many employers forget during the process of taking on a new employee is the
requirement to provide the employee with a Written Statement of Terms and Conditions of
Employment within the first two months of employment.

A Written Statement of Terms and
Conditions of Employment must include;
a. job title and a brief description of the main
duties of the role
b. name of the employer and its address, and
employee and their address
c. start date
d. pay details and any benefits
e. pension provision
f. hours of work
g. location/s

How do I ensure this is not missed during the
recruitment process?
Many employers choose to issue a contract of
employment at the outset which is good practice.
However, if employers would prefer to hold off issuing
a contract of employment until the employee has
successfully completed their probationary period they
should have a template written statement of terms
and conditions prepared ready to complete which
should then be given to the employee prior to, or on
their first day.
What happens if I fail to do this?

h. holidays
i. details of sick leave pay
j. length of any probationary period and
conditions
k. whether the post is permanent, fixedterm or temporary with the date it ends

Unless an employer can show that there are
exceptional circumstances, an employee could be
entitled to an award between 2-4 weeks’ pay if the
employer fails to provide a written statement of initial
employment particulars (and written notification of
changes to their terms and conditions of employment.

l. periods of notice
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Are you complying with
CQC Regulations in respect
of employee information?
The HR and employment side to running
a business can often slip down the list of
priorities. However, falling foul of the CQC
Regulations is another area which practice
owners can find themselves adding to their ‘to
do’ list in trying to rectify. Deep in the wording of
CQC Regulations are requirements for practice
owners to ensure they have the following
documents on file for each employee:

1. Employment History – ensure you have a copy
of your employee’s CV on file from the recruitment
process
2. DBS Checks – employees should have provided
a DBS check at the inception of their employment
and in the absence of this you must be able to
show that you have taken robust steps to put in
place a procedure to justify not requesting this
from an employee
3. Photographic ID – do you have proof of this on
file for each member of staff in the form of a copy
of their driving licence or photo page of their
passport?
4. GDC Certification – a copy of an employee’s
GDC Certificate (where applicable) should be
kept on file and updated copies of certificates
obtained annually. Are you ensuring that each
member of staff registered with GDC has the
relevant vaccination records?

In the midst of running a busy dental practice, it is important to
take stock and ensure your HR personnel files are up to date!
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Recent employment tribunal cases indicate
a shift towards ‘self-employed’ being found
to be workers
City Sprint is not a company that will be well known in the dental industry but those who take
note of recent employment tribunal cases will know that there is an indication of a shift towards
those with self processed ‘self-employed’ status being found to be workers and therefore earning
themselves basic employment rights.

What rights does a ‘worker’ have which a selfemployed’ person does not? In brief:
• a right to be paid the national minimum/living wage

WHY ARE WE TELLING YOU THIS?
The term ‘gig economy’ isn’t going anywhere,
with a spike in those with self-employed

• minimum level of paid holiday

status the number of people challenging their

• to work not more than 48 hours per week

employment status is likely to increase. There

• protection against unlawful deduction from wages

has never been a more important time to ensure
that your associate agreement strike the right
balance to ensure that your associates are

They may also be entitled to

self employed (or not) both in the reality of the
relationship and documentation which governs

• adoption/maternity/paternity pay

their obligations and terms of engagement with

• sick pay

you as a practice owner.
Dentists have long been in a safe haven from
the employment status of associates being
challenged or even questioned, don’t leave it to
chance that this will last forever!
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Goodman Grant Solicitors are experts in
providing specialist legal services to the dental
profession, and if you require any further
information we will be happy to have a chat
with you.

This information has been prepared by Goodman Grant Solicitors as
a general guide only and does not constitute advice on any specific
matter. We recommend that you seek professional advice before
taking action. No liability can be accepted by us for any action taken or
not taken as a result of this information.

At Go o d m a n Gran t
So lic i t o r s , w e w o rk to
m a k e t h e p r o c e ss a s
p a in l e s s a s p o ssi bl e. Yo u
d o t h i s f o r y o ur pa ti en ts.

Liverpool Office
Goodman House
33 Rodney Street
Liverpool L1 9JF
DX 28955 Liverpool 2
Tel: 0151 707 0090
Email: info@goodmangrant.co.uk
Leeds Office
1 Aire Street
Leeds
LS1 4PR

L e t u s d o i t f o r yo u .

Tel: 0113 834 3705
Email: info@goodmangrant.co.uk
London Office
Churchill House,
120 Bunns Lane,
Mill Hill,
London
NW7 2AS
Tel: 0203 114 2133
Email: info@goodmangrant.co.uk

Goodman Grant Solicitors is authorised & regulated
by the Solicitors Regulation Authority No: 558381

